Form Public reporting burden for the collection of information is estimated to average 1 hour per response, including the time for reviewing instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. 
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Information Systems Support
The concept of consolidating personnel administration above the battalion-level was dependent on the Marine Corps automating labor-intensive personnel and manpower-related administrative processes. Although the intent of the consolidation was to redistribute
Marines from the administrative field to combat arms field, at least one noncommissioned officer and two personnel clerks should have remained at each command to perform the personnel and manpower functions that remained at the battalion-level due to lagging systems development. 
Conclusion
The Marine Corps is moving forward with consolidations.
Within the next few years, there will be one personnel administration center servicing each Marine Corps base.
Administrators, particularly battalion adjutants, will undoubtedly continue to face challenges due to slow systems development. TFAS, when it is fully realized, will presumably support the consolidations. Ideally, TFAS will ultimately relieve the adjutant sections of the personnel and manpower administration functions for which it is not staffed or trained.
In the interim period, the Marine Corps should carefully consider revising entry-level courses for administrators and redistributing Marines assigned to the CONADs to compensate for the lack of systems support, manpower, and training that is plaguing the adjutant community.
